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ARTICLE 1
PREAMBLE AND PURPOSE

This Agreement is made between the Pacific
Northwest Regional Council of Carpenters (herein
referred to as the Union), and members of the
Northwest Wall & Ceiling Contractors Association
(herein referred to as the Employer).  The Union
and the Employer recognize and agree that the dis-
crimination against and/or the harassment of an
employee as defined by local, state and federal
laws is adverse to the interest of both the Union
and the Employer. The parties agree that such
discrimination and/or harassment is strictly pro-
hibited.

The purposes of this Agreement are to establish
harmonious relations and uniform conditions of
employment; to promote the settlement of labor
disagreements by consultation and arbitration; to
prevent, where possible, strikes and lockouts; to
utilize more fully the facilities of the
Apprenticeship and Training Program; to promote
efficiency and economy in the performance of all
work covered by this Agreement and encourage a
spirit of helpful cooperation between the
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Employer and Employee to their mutual advantage
and the protection of the investing public.

ARTICLE 2
WORK DESCRIPTION

2.01 (a) Work affected shall include the installa-
tion of all materials and component parts of all
types of ceiling regardless of their materials, com-
position, or method or manner of their installation,
attachment or connection, including but not limit-
ed to the following items: all hangers, carrying
channels, cross furring, stiffeners, braces, all bars,
regardless of material or method of attachment, all
integrated gypsum wallboard ceiling heat panels,
all radiant ceiling heat fill, all main tees, cross tees,
splints, wall and ceiling angles or moldings, all
backing board and all finished ceiling materials
regardless of methods of installation.  It shall also
include all work in connection with the installa-
tion, erection, application and/or finishing* of all
materials and component parts of all partitions
regardless of their material composition or method
or manner of installation, attachment or connec-
tion, including but not limited to the following
items: Cleanroom systems, all floor and ceiling
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runners, studs, stiffeners, cross bracing, fire block-
ing, resilient channels, furring channels, doors and
windows including frames, casings, molding, base
accessory trim items, gypsum drywall materials,
including preparation, finishing, spraying and dec-
oration of all interior and exterior wall finishes,*
laminated gypsum systems, backing boards, fin-
ished board, gypsum lined airshafts, ducts,
plenums, fireproofing of beams and installation of
columns and fireproofing of chase, firestopping,
firetaping*, sound and thermal insulation materi-
als, fixture attachments, luminous skylights, mir-
rored high tech, decorative, integrated ceilings,
interior and exterior soffits and facades, installa-
tion of access floors, preparation of all openings
for lighting, vents; including all layout work and
all other necessary or related work in connection
therewith.

*The Union recognizes the historic separate
craft(s) of “finishing” and confirms that a signato-
ry contractor shall assign the finishing work
amongst the craft(s) with respect to such finishing
work through a separate union agreement covering
finishing/finishers or by written assignment.  If a
signatory contractor makes no written assignment
to a union which is not a party to this Agreement
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within 60 days of becoming bound to the terms of
this Agreement such finishing work shall as of the
61st day, become covered in all respects by this
agreement.  The Union agrees to promptly notify
the Northwest Wall & Ceiling Contractors
Association of new contractors who become sig-
natory.

(b) Erecting, constructing, installing and complet-
ing of all light iron construction, furring making
and erecting of brackets, clips and hangers; wood,
wire and metal lath; plasterboard or other material
which takes the place of same to which plastic or
acoustical material is adhered, corner beads, all
floor construction, arches erected for the purpose
of holding plaster, cement, concrete or any other
plastic or acoustical material. 

(c)  All carrying bars, purlins and furring, regard-
less of size; light iron and metal and metal furring
of all descriptions such as rods, channels, structur-
al and architectural unistrut and all related attach-
ment systems, flat iron, nailock, screwlock
pomeroy, T-bar, H-bar, Z-bar, metal spline and
other ceiling bars or systems for the receipt of
metal lath, rock lath, gypsum board, acoustical tile
or any other materials and all light iron and metal
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studs such as Stran Steel, Penn Metal, Soule,
Truscan or other trade names of metal studs, and
all other types of light iron or metal studs, no mat-
ter who the manufacturer, when such studs are to
receive a drywall finish, such as gypsum board or
when such studs are to receive metal lath, rock lath
or other material for the application of plaster or
other sprayed on wet material; and all other light
iron furring erected to receive lath, plastic or
acoustical materials.

(d)  The nailing, tying and fastening of all wire and
metallic lath such as wirecloth, wire mesh,
expanded metal lath and wire of all descriptions as
well as the placing of all hangers and all inserts
used for the purpose of supporting suspended ceil-
ings of any of the above types of light iron and
metal furring which receive lath and plastic or
acoustical materials; the placing of all types of
floor lath, such as hyrib lath, paperback steel-tex
floor lath Penn metal rib, and all other appurte-
nances connected therewith.

(e)  The tying, nailing, clipping or fastening of all
types of lath, regardless of size, such as wood lath,
plasterboard, button board, flaxinum board, bish-
opric celotex, gypsum lath, rock lath, gypsum wall
board or any and all other types of material erected.
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(f)  The erection of all metal plastering accessories
such as metal corner beads, door and window cas-
ing beads, metal picture mold, metal chair rail,
metal base and base screed, and any and all other
metal plastering accessories which are covered
and/or serve as a guard or screed for plastic mate-
rial. 

(g)  Installation of reinforced concrete construc-
tion where such agreements prevail.

(h)  Building insulation of any type or method of
installation or application.

(i)  Assembling, rigging, and installation of interi-
or and exterior load bearing and non-load bearing
wall panels, the installation of embedded steel
plates and hold down systems, the cutting, fasten-
ing, and welding of all components, the installa-
tion of joist systems, web truss systems, decking,
shear wall systems, interior and exterior sheathing,
other structural systems and their related structur-
al components , all layout work and all other nec-
essary or related work in connection therewith. 

(j) The erection and dismantling of all scaffold
required to perform all scopes of work in Article 2.
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(k)  The incidental equipment operation required
to perform all scopes of work in Article 2.

(l)  Such other work which falls within Section 1
as such other work may now exist or may come
into being as a result of the development of new
methods or materials.

(m)  The handling on the job site of all materials or
materials falling within the trade jurisdiction of the
Union from the site of delivery on the job to the
point of the job where work is to be performed
with said materials including debris removal and
stuffing sound insulation.

2.02 There will be no strikes, work stoppages,
slowdowns or other interference of any type with
the work or the project because of jurisdictional
disputes.  The employer shall be responsible for all
jurisdictional assignments and the employer’s
assignment shall be final and binding on a project-
by-project basis.

2.03 This Agreement shall be effective for all work
covered by this Agreement, performed in Western
Washington west of the crest of the Cascades
Meridian, with the exception of the five and one-
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half counties of Southwest Washington; namely,
Klickitat, Skamania, Clark, Cowlitz and
Wahkiakum and that portion of the Pacific county
south of a straight line made extending the north
boundary line of Wahkiakum county to the Pacific
Ocean.

ARTICLE 3
RECOGNITION

The Pacific Northwest Regional Council of
Carpenters has asserted, and presented evidence or
offered to present evidence, that a majority of the
Employer’s employees performing work within the
scope of the carpentry trade has designated the
Regional Council to represent them in collective
bargaining.  Predicated on that showing of majority
support and the Regional Council’s request for
recognition as majority representative, the employ-
er hereby recognizes the Regional Council as
NLRA Section 9(a) collective bargaining represen-
tative for all employees performing work within the
carpentry trade within the geographical jurisdiction
of the Regional Council of Carpenters on all present
and future jobsites, which the parties agree is a unit
appropriate for bargaining under Section 9(a) of the
National Labor Relations Board.
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3.01 The Employer recognizes the Union as the
sole and exclusive bargaining representative of all
employees employed in the classifications of
Foreman, Journeyman, Apprentice and
Utilityworker in the employ of the Employer with
respect to wages, hours and all other terms and
conditions of employment on all present and
future jobsites within the jurisdiction of the Union.

3.02 Employees shall become and remain mem-
bers of the Union as a condition of employment by
the eighth calendar day following the date of their
employment, or the effective date of this
Agreement, whichever is later.

3.03 It is further agreed that all employees covered
by this Agreement shall maintain their member-
ship in good standing with the Union.

3.04 Failure of any employee to pay or tender nor-
mal initiation fees or dues as required by this
Agreement shall, upon written request of the
Union, result in termination of such employee in
writing, a copy of which shall be returned to the
Union. 
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ARTICLE 4
SUBCONTRACTOR CLAUSE

If an Employer bound by this Agreement contracts
or subcontracts any work covered by this
Agreement to be done at the jobsite of the con-
struction, alteration or repair of a building, struc-
ture or other work to any person or proprietor who
is not signatory to an Agreement, the Employer
shall, before subcontracted or transferred work
commences, require such subcontractor to be
bound to all the provisions of an Agreement for the
duration of their project and shall be liable for any
breach of the subcontractor.  If a subcontractor is
allowed to perform the work described in this
Agreement without being signatory to an
Agreement, such contractor shall maintain daily
records of such subcontractor’s employees’ jobsite
hours and be liable for payment of wages, travel,
health & security, retirement, vacation, apprentice-
ship, and work assessment deduction contributions
(or differentials) in accordance with this
Agreement and be liable for payment of same.
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ARTICLE 5
EFFECTIVE DATE AND DURATION

This Agreement shall become effective June 1,
2007, and shall remain in full force and effect
through May 31, 2010, and shall be automatically
renewed from year to year thereafter; provided,
however, that any party hereto desiring changes or
modifications of the Agreement shall give the
other party a written notice of an intention to ter-
minate not less than sixty (60) days, not more than
ninety (90) days, prior to, the expiration date of
this agreement. Such notice of any determinations
made pursuant thereto shall in no way affect the
Agreement for the balance of that contract year.
Both parties agree that negotiations on proposed
modifications or changes shall start not later than
thirty (30) days after receipt of notification.

ARTICLE 6
SAVINGS CLAUSE

Should any part of, or any provision herein con-
tained, be rendered or declared invalid by reason
of any existing or subsequently enacted legisla-
tion, or by a decree of judgment of a court of com-
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petent jurisdiction, such invalidation of such part
or portion of this Agreement shall not invalidate
the remaining portions thereof; provided, howev-
er, upon such invalidation the parties signatory
hereto agree to immediately meet to re-negotiate
such parts or provisions affected.  The remaining
parts or provisions shall remain in full force and
effect.

ARTICLE 7
FRINGE BENEFITS

The Employer also agrees to serve as a trustee on
any or all trusts listed below when and if required
and in such cases, the Employer agrees that the
trustee shall be a salaried executive or officer of
the signatory Employer (or the Employer associa-
tion).  The Union’s trustee must be employed by
and representing members of the Union.  It is fur-
ther understood that should a trustee not meet the
criteria, he/she must be replaced within thirty (30)
days by the selection process of the respective par-
ties, Labor/Management.

7.01 HEALTH & SECURITY
All Employers covered by this agreement shall
contribute a sum as listed in Schedule “A” herein

12



for each compensable man hour of Carpenters,
including supervisory employees when covered by
this agreement, in work contained in the terms of
this agreement, which contributions shall be made
to the Western Washington Carpenters-Employers
Health and Security Trust Fund in the manner as
set forth in the Trust Agreement of said Trust
Fund.  The details of the Health and Security Plan
established by this Trust Fund and this Trust Fund
itself shall continue to be controlled and adminis-
tered by a Joint Board of Trustees composed of
equal representation of labor and management
who are signatories to the Trust Agreement of the
aforesaid Trust Fund.  Each Trustee appointed by
the Union shall be a member of the Union and
employed by the Union and each Management
Trustee shall be a salaried executive or officer of a
signatory Employer, or an employee of an
Employer Association, on behalf of its member
employers. 

7.02 RETIREMENT
All Employers covered by this agreement shall
contribute a sum as listed in Schedule “A” herein
for each compensable man hour of Carpenters,
including supervisory employees when covered by
this agreement, in work contained in the terms of
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this Agreement. Said contributions shall be for the
benefit of employed or retired Carpenters who are
working under or have retired under the
Carpenters Retirement Plan of Western
Washington and Carpenters of Western
Washington Individual Account Pension Plan.
Contributions shall be made to the Carpenters
Retirement Trust of Western Washington in the
manner as set forth in the Trusts Agreement of said
Trust. The details of the Carpenters Retirement
Plan of Western Washington and the Carpenters of
Western Washington Individual Account Pension
Plan established by this Trust Fund and this Trust
itself shall continue to be controlled and adminis-
tered by a Joint Board of Trustees composed of
equal representation of labor and management
who are signatories to the Trust Agreement of the
aforesaid Trust Fund. Allocation between the
Carpenters Retirement Plan of Western
Washington and the Carpenters of Western
Washington Individual Account Pension Plan of
contributions shall be determined by the Joint
Board of Trustees in accordance with the actuarial
and funding requirements of these plans.

Each Trustee appointed by the Union shall be a
member of the Union and employed by the Union
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and each Management Trustee shall be a salaried
executive or officer of a signatory Employer, or an
employee of an Employer association on behalf of
its member employers.

7.02.1 SUPPLEMENTAL CONTRIBUTIONS
There shall be four (4) classifications of employ-
ees under this agreement to determine eligibility
for supplemental contributions to the Individual
Account Plan (which shall be fully vested
Supplemental Contributions). Classification is
based upon type of work in the industry and attain-
ment of advanced levels and experience and sta-
tus.  Applicable terms and conditions of this agree-
ment shall be applied in accordance with the
attained classification.  Attached is a Classification
Schedule (Exhibit 1) to establish classifications
and pay rates for the Supplemental Contributions.

7.02.2 Applications for classification designations
shall be submitted to the Executive Secretary-
Treasurer of the Union, and upon recommendation
of the Executive Secretary-Treasurer, classifica-
tion designations shall be granted by the Union’s
Executive Board upon verification that the appli-
cant has attained the requisite experience outlined
below:
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Class O: shall consist of any employees cov-
ered under the Labor Agreement for the Wall &
Ceiling Industry Collective Bargaining
Agreement), including Apprentices. 

Class I: shall consist of those employees cov-
ered under the Collective Bargaining Agreement,
with more than six months of industry seniority
(contiguous service shall count in establishing
industry seniority).

Class II: shall consist of senior employees
who have attained at least sixth period apprentice-
ship status with at least one (1) year of industry
seniority under the Collective Bargaining
Agreement.

Class III: shall consist of senior employees
who have attained journeyman status with at least
two (2) years of industry seniority under the
Collective Bargaining Agreement.

7.02.3 Each employee shall submit to the
Executive Secretary-Treasurer of the Union any
classification change request no later than June of
each year.  Upon approval by the Union, such clas-
sifications shall be effective the following June 1.
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Classification change notifications shall be in writ-
ing on an approved form and in accordance with
the rules and regulations adopted by the Executive
Board of the Union. Upon notification by the
Union to the Employer of an approved classifica-
tion change, the Employer shall pay wages and
fringe contributions at the approved classification
level unless and until notified by the Union of a
classification change.  In no event, however, shall
a classification change be implemented except by
proper notification from the Union, and no more
than one (1) classification change may be effected
during any contract year and shall be effective as
of June 1, except a reduction to Classification O
may be effective the first of the next following
month after notification to the Employer.

7.02.4 Notwithstanding an employee’s designated
classification all premium rates (foremen differen-
tials, overtime, etc.) shall be calculated at the
Class O taxable wage rate.

7.02.5 Notwithstanding any provision herein to the
contrary, the contribution levels to the Pension
Plan provided herein shall not cause the Plan to be
in violation of Section 415 of the Internal Revenue
Code (and any other sections of the Code); if nec-
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essary, adjustments to the contribution rates shall
be agreed to by the Union and contributing
Employers to comply with the Code.

7.03 APPRENTICESHIP AND TRAINING
It is agreed that all Employers covered by this
agreement shall contribute a sum as listed in
Schedule “A” herein for each compensable man-
hour of Carpenters, including supervisory employ-
ees when covered by this Agreement.  Said contri-
bution shall be made to the Carpenters-Employers
Apprenticeship and Training Trust Fund of
Washington-Idaho in the manner as set forth in the
Trust Agreement of said Trust.  The details of such
Apprenticeship and Training Plan established by
this Trust Fund and this Trust Fund itself shall con-
tinue to be controlled and administered by a Joint
Board of Trustees composed of equal representa-
tion of labor and management who are signatories
to the Trust Agreement of the aforesaid Trust
Fund.  Each Trustee appointed by the Union shall
be a member of the Union and employed by the
Union and each Management trustee shall be a
salaried executive or officer of a signatory
Employer, or an employee of an Employer associ-
ation, on behalf of its member employers.
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7.04 VACATION FUND
It is agreed that all employers covered by the
Agreement shall subtract a sum as listed in
Schedule “A” herein for any compensable hour
from each employee’s net paycheck (after taxes)
and shall pay this to a Vacation Fund as set forth
herein.  (Note:  These sums shall be deductions
(after taxes) from the rates shown in Schedule
“A”).  Said contribution shall be made to the
Carpenters Vacation Trust of Western Washington
in the manner as set forth in this Trust Agreement
of said Trust.  The details of such Vacation Plan
established by the Trust Fund and this Trust Fund
itself shall continue to be controlled and adminis-
tered by a Joint Board of Trustees composed of
equal representation of labor and management
who are signatories to the Trust Agreement of the
aforesaid Trust Fund.  Each Trustee appointed by
the Union shall be a member of the Union and
employed by the Union and each Management
trustee shall be a salaried executive or officer of a
signatory Employer, or an employee of an
Employer association on behalf of its member
employers.

7.05 TRUST MERGER
In the event of any proposed Trust merger or con-
solidation the Employer signatory to this
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Agreement, who remains a co-signator/Trustor
with the AGC and the Union, shall be given ade-
quate notice of such and shall have a meaningful
opportunity to bargain the impact of such merger
or consolidation. 

The Employers and the Regional Council agree
that the health and welfare trusts covering carpen-
ter employees in Western and Central Washington
(Carpenters Health and Security Trust of Western
Washington), Eastern Washington, Idaho,
Montana, and Wyoming (Washington-Idaho
Carpenters Health and Security Fund) and Oregon
and Southwest Washington (Oregon-Washington
Carpenters-Employers Health and Welfare Trust)
should be merged.  To that end, the Employers and
the Regional Council agree to amend the Trust
Agreement for the Carpenters Health and Security
Trust of Western Washington to authorize the
Board of Trustees to merge the Trust with the other
two trusts.  

Subject only to the Trustees’ determination that a
merger would violate fiduciary or other obliga-
tions of ERISA, the Employers and the Regional
Council authorize and request the Trustees, in their
fiduciary capacity, to negotiate and implement the
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merger making all reasonable efforts to implement
the merger by 12/31/2008. 

ARTICLE 8
LIABILITY OF EMPLOYERS

UNDER FUNDS

8.01 The parties recognize and acknowledge that
the regular and prompt payment of Employer con-
tributions to the Trust Funds under this Agreement
are essential to the effective maintenance of the
Health & Security Fund, and that it would be
extremely difficult, if not impractical, to fix the
actual expense in damages to these Funds which
would result from the failure of an individual
Employer to pay such monthly contributions in
full within the time provided by this Agreement.
Contributions to the fund shall be due and payable
on or before the fifteenth (15) day of the month
immediately following the month in which the
hours were worked. Payments for contributions
shall become delinquent on the twentieth (20) day
of the month immediately following the month in
which the hours were worked.  Each monthly con-
tribution shall include all payments, which have
accrued in the interim for work performed up to
the last day of the preceding calendar month. Each
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monthly contribution shall be accompanied by a
simple report in a form and manner prescribed and
approved by the Board of Trustees of the Fund.

8.02 Legal action may be taken to collect delin-
quent contributions, together with liquidated dam-
ages and interest thereon, and it is agreed that in
any such action the Employer shall be liable to pay
the Fund (or Funds) a reasonable sum for an attor-
neys fee, together with an amount equal to all costs
incurred and expenses incurred by the Fund (or
Funds) in bringing such legal action. Failure by an
individual Employer to make the required pay-
ments shall be deemed a breach of this Collective
Bargaining Agreement by the individual Employer
and may subject the individual employer to eco-
nomic action, in addition to the other remedies
provided herein to compel performance of the pro-
visions of this Article.

8.03 The Trustees of each of the Joint Labor-
Management Trusts shall have the power to
require each Employer to furnish such information
and reports as they may require in performance of
their duties as Trustees.  The Trustees or any
authorized agent of the Trust or Trusts shall have

22



the right at all reasonable times during business
hours to enter upon the premises of the Employer
and to examine and copy such of the books,
records, papers and reports of the Employer relat-
ing to the hours and wages of employees as may
be required to permit the Trustees to determine
whether the Employer is making full payments to
the Trusts.  Such records include by way of exam-
ples:

(a) Time cards;

(b) Payroll records and related worksheets and
recap sheets;

(c) Checkbooks or registers and canceled checks
pertaining to payroll items;

(d) Copies of Health & Security Fund,
Retirement Fund, Individual Account Fund,
Vacation Fund and Apprenticeship Fund reports
and related worksheets;

(e) Payroll tax records including:

(1) Federal Tax Form W-3, reconciliation
of income tax withheld from wages, and the
related W-2 Forms.

(2) Washington State Employment
Security Department Reports, Form SF520B,
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Employer’s Tax Report; Forms SF52OB(a),
Employer’s Quarterly Report of Employees’
Wages; Forms SF52OB(a)(1), Employer’s
Quarterly Wage Detail Report.

(3) Washington State Department of Labor
& Industries Reports, Form SF7442,
Application to Open or Reopen an Individual
Insurance Account; Form SF 7578(rev.) State
of Washington Employer’s Quarterly Report
of payroll.

(4) Any delinquency or penalty statements
related to the above forms.

The parties to this agreement hereby instruct the
Trustees to take whatever action is needed to
reduce the Employers unfunded liability.  

The Board of Trustees is authorized as a term of
this Agreement to require any signatory contractor
who becomes ninety (90) days delinquent in ten-
dering Trust payments to post a bond as deter-
mined by the trustees.
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ARTICLE 9
SETTLEMENT OF DISPUTES AND

GRIEVANCES

9.01 In cases of alleged violation, misunderstand-
ings or differences in interpretation or application
of this Agreement, there shall be no cessation or
stoppage of work. Both parties pledge their imme-
diate cooperation to eliminate the above men-
tioned possibilities, and the following procedure is
adopted for this purpose.  To be valid a grievance
must be filed no later than fifteen (15) working
days of the occurrence or knowledge but in no
event later than thirty (30) working days from the
actual event.  Working days are Monday through
Friday not counting any listed Holidays.

9.02 In the event of a dispute the following proce-
dure will be followed to address the dispute:

Step One: In the event that a dispute arises and
cannot be satisfactorily adjusted informally
between the representative of the Union involved
and the Employer, the dispute shall promptly (not
later than fifteen (15) working days), be referred to
the authorized representative of the Union and the
Employer or their authorized representative.
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Should they fail to effect a settlement, the matter
may proceed to Step Two if advanced by the filing
party.

Step Two: The dispute shall be referred to a
Board of Conciliation within fifteen (15) working
days from the date of the attempted resolution in
Step One. This Board shall consist of two (2) per-
sons who have no direct involvement in the dis-
pute, appointed by each party. If a decision is
achieved, the Board’s decision shall be final and
binding on all parties and affected employees.  If
these four (4) persons cannot achieve a majority
decision within seven (7) working days after the
dispute has been referred to them, the matter may
proceed to Step Three if advanced by the filing
party.

Step Three: The issue shall be referred to media-
tion unless one party waives their right to this
Step.  The parties shall request a mediator from the
Federal Mediation and Conciliation Service or
other acceptable service.  This person shall serve
as the mediator to resolve the dispute.  The
expense of employing the mediator shall be borne
equally by both parties and each party shall be
responsible for their own attorney fees and other
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costs.  Should mediation be waived or the parties
fail to reach agreement to mediate the dispute, the
matter may proceed to Step Four if advanced by
the filing party.

Step Four: The parties shall request a list of nine
(9) Northwest arbitrators (if available) from the
Federal Mediation & Conciliation Service and
shall alternately strike names until only one name
remains.  This person shall serve as the arbitrator
to resolve the dispute.  The Arbitrators decision
shall be final and binding on all parties and affect-
ed employees.  All costs of employing the
Arbitrator and conducting the hearing shall be
borne by the losing party and if the losing party
can not be determined the Arbitrator shall appor-
tion the costs.  Each party shall bear all of its costs,
fees, etc. of conducting its part in any grievance
hearing or processing.

9.03 Any decision of the Board shall be within the
scope and terms of this Agreement.  Any decision
by the Board or Arbitrator shall be rendered with-
in twenty (20) working days, or at their discretion,
after the dispute is referred to them, and such deci-
sion shall be final and binding upon all parties.  By
mutual agreement any of the aforementioned time
frames in this Article may be waived or extended.  
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ARTICLE 10
HIRING

10.01 Employees may solicit work from the
Employer.  In the event the Employer hires the
employee directly, such employee shall secure a
dispatch slip from the Unions office and present
said dispatch slip to the Employer upon reporting
for work.  The Employer may call the Union for
referral of employees and the Union shall refer
employees in the manner set forth in this Article.
The Union shall have at least one work day from
the time of the order within which to refer employ-
ees.  If the order is not filled within that time or
such later time as may be specified by the
Employer, the Employer may hire from any other
source.  The Employer shall immediately notify
the Union of the name, address and social security
number of any employee hired from such outside
source.  Under no circumstances shall any
employee be retained in employment who does not
present a dispatch slip obtained from the Union.
All employees dispatched shall be prepared to
present I-9 documentation when reporting to
work.  Failure to present said dispatch upon
reporting for work within forty-eight (48) hours of
employment shall be cause for termination upon
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written request from the Union. All employees
shall comply with State and Federal requirements
for employment.

10.01.1 When a member arrives at the hall for a
dispatch slip, the union will remind all potential
dispatchees to be prepared to present I-9 documen-
tation upon reporting to work. I-9 documentation
forms will be available at the union hall.  All
employees shall comply with State and Federal
requirements for employment.

10.02 Upon receiving a request from an Employer
and in the absence of a specific request by name
by the Employer, the Union will refer from the
out-of-work list as set out in 10.04.1.  The Union
shall refer in the order of seniority on the list pro-
vided the applicant possesses the skills in the type
of work called for by the Employer. 

10.03 The Employer may request anyone by name
who appears on the out-of-work list.  Applicants
reporting to the jobsite on time as requested per
the dispatch slip, within twenty-four (24) hours
after being requested, must be put to work or paid
the proper show-up time unless the Union is noti-
fied of cancellation prior to referral. The Employer
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may reject or discharge any applicant or employee
for cause which they may deem sufficient.  No
Employer may discriminate against any referred
applicant or employee, or refuse an applicant
referred by the Union or discharge any employee
for Union activities which do not interfere with the
proper performance of their work.

10.03.1 Whenever the Employer requests a work-
er by name to a particular job, the worker/employ-
ee shall be responsible to obtain a dispatch slip
from the Union which includes wages, benefits,
travel or other compensation applicable to the job.
Dispatch slips may be faxed directly to the
Employer’s office.  The Union and Employer
reserve the right to correct any inaccurate dis-
patch.  A corrected dispatch shall not result in a lia-
bility for an Employer of more than twenty-one
(21) calendar days prior to correction.  

10.04  CONTINUING EDUCATION
Labor and Management are committed to continu-
ing Journey worker training and the lifelong learn-
ing process. A Labor – Management Committee
consisting of no more than three members appoint-
ed by the Union and three members appointed by
the Northwest Wall and Ceiling Contractors
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Association shall meet on a quarterly basis to
monitor, enhance and develop if necessary,
Journey worker training programs as well as uti-
lization thereof.  Some examples of these would
be, but not limited to: Safety and Health, new tech-
niques and materials, production techniques, and
ergonomics.  Immediate areas of focus may be
scaffold user certification, first aid/CPR, C-STOP
or equivalent and annual Journey worker upgrade.
This Committee’s efforts would work in conjunc-
tion with the JATC and the Carpenters-Employers
Apprenticeship and Training Trust Fund of
Washington-Idaho. Employee continuing educa-
tion may become a requirement for future wage
increases.  

10.04.1 The Union and Employer recognize the
importance of member/employee education in
retaining professional proficiency of each individ-
ual worker.  Accordingly, it is agreed that each
Journeyman shall obtain at least sixteen (16) hours
of Continuing Education from the JATC, the
Northwest Wall and Ceiling Bureau, specific/spe-
cial training by industry professionals or course
material from an accredited educational institution
for the construction industry.  Training from
apprenticeship organizations other than those in
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which the Carpenters Union participates shall not
be recognized.  Should a question of appropriate-
ness of content arise it shall be referred to the
JATC for resolution.  

Effective on and after July 1, 2005, those journey-
men registered for referral with the Union who: 

(1) have obtained a minimum of sixteen (16)
hours of Continuing Education in the pro-
ceeding twelve (12) months, or 

(2) have been employed in the trade for a min-
imum of twelve hundred (1200) hours per
year in each of the last three (3) years, shall be
eligible for referral ahead of journeymen not
satisfying at least one of the above elements.  

10.04.2 In accordance with Section 10.04.1, the
Employer may return to the hiring hall any jour-
neyman who has displayed inadequate skills and
who has not obtained sixteen (16) hours of
Continuing Education in any of the proficiencies
listed below, provided that such employee is
engaged in the activity challenged by the
Employer at the time of layoff.  When returned to
the hall, the Employer must send written notice to
the Union, the LADS apprentice training center,
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and the Northwest Wall and Ceiling Contractors
Association citing the employee’s deficiencies.
Employer action is subject to the grievance proce-
dure.  In order to protect against the possibility of
intentional or inadvertent employment discrimina-
tion, the Employer shall make a reasonable effort
not to disclose names of persons receiving notice
to any contractor.  The consequences of receipt of
a deficiency notice(s) shall be limited solely to
those provided by Section 10.04.3.

Planning Proficiencies 
Read blueprints
Job layout

Technical Proficiencies – Wallboard* 
Metal framing:  Walls (structural, non-
load bearing, ceilings, soffits)
Gypsum wallboard installation on all
structures

Technical Proficiencies – Acoustical* 
Grid and tile installation

Tool proficiencies 
Laser tools
Powder actuated tools (Hilti, etc)

Safety proficiencies 
First-aid/CPR
Scaffold user certification
Man & boom lift certification

*Proficiency in wallboard or acoustical is
required but not in both.  
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10.04.3 The Employer shall notify the Union of
any journeyman returned to the hall by three (3) or
more employers within a calendar year for lack of
any of the proficiencies listed and such journey-
man shall not receive preferential dispatch until
the journeyman obtains required 16 hours of
Continuing Education as described in Section
10.04.1.

10.04.4 This Article shall not preclude any
employee from soliciting work directly as
described in 10.01.  

10.05.1 Any Journeyman new to the Union who
has not completed an approved UBC apprentice-
ship program or does not have documented indus-
try work experience with a signatory contractor,
prior to dispatch under this Agreement, must first
register with the LADS Training Center for evalu-
ation. After completing the evaluation process, the
individual shall be dispatched at not less that
eighty (80) per cent of Journeyman wage and, if
required, enrolled into the “Journeyman Upgrade
Program” at the LADS Training Center unless the
applicant’s evaluation indicates the individual
does not have journey-level skills and should be
referred to the LADS Apprenticeship Program.
Employee’s enrollment in the “Journeyman
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Upgrade Program” shall be limited to ninety days
from the employee’s date of original dispatch. Any
employees registered in the upgrade program who
do not comply with the training requirements as
defined by the JATC Committee may be subject to
termination.  Any Employer who does not assign
work as described in the evaluation report by the
LADS Training Center may be subject to pay full
Journeyman wage from the employee’s date of
dispatch.

Any new to the Union employee who is not regis-
tered as an apprentice, or dispatched as a Utility
worker will, unless scheduled for an evaluation, be
considered a journeyman. 

10.05.2 Any employee who enters the
Apprenticeship program by direct entry shall be
governed by that program and not 10.05.1

ARTICLE 11
HOURS OF WORK, SHIFTS & 

HOLIDAYS
.
11.01 Eight (8) hours of continuous employment
(exclusive of meal period per Article 11, Section
8) shall constitute a day’s work; five days shall
constitute a week’s work, Monday through Friday,
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except as noted in Section 4 of this Article.  In the
event the job is down due to weather or other con-
ditions beyond the control of the Employer,
Monday through Friday, then Saturday may, with
prior notification to the Union, be worked as a vol-
untary make-up day at the straight time hourly
rate.  

11.01.1 If an Afternoon or Night shift is not estab-
lished for a minimum of three (3) consecutive days
and an employee who is otherwise willing and
able to work is unable to work a shift due to a
change in shift hours, that employee shall be paid
4 hours show up pay at straight time per Section
12.04. 

11.02 SHIFT DIFFERENTIAL

11.02.1 Day Shift- The regular hours of work on
the day shift shall be eight (8) hours of continuous
employment (exclusive of meal period per 11.08)
with a starting time before 10:00 AM but no earli-
er than 4:00 AM.  

11.02.2 Afternoon Shift- The regular hours of
work on the afternoon shift shall be seven and one-
half (7-1/2) hours of continuous employment
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(exclusive of meal period per 11.08) with a start-
ing time before 6:00 PM but no earlier than 10:00
AM and shall be paid for at eight (8) hours at the
straight time hourly wage rate.  

11.02.3 Night Shift- The regular hours of work on
night shift shall consist of seven (7) hours of con-
tinuous employment, (exclusive of meal period
per 11.08) with a starting time before 4:00 AM but
no earlier than 6:00 PM and shall be paid for at
eight (8) hours at the straight time hourly wage
rate.

11.03 The first two hours worked beyond the shifts
established in 11.02, 11.04 and 11.05. shall be paid
for at one and one-half (1-1/2) times the regular
hourly rate.  The first eight hours worked on all
shifts that begin on Saturday (except as provided
in 11.01) shall be paid for at one and one-half (1-
1/2) times the regular hourly rate.  All other work
performed, and all shifts that begin on Sunday and
recognized holidays shall be paid for at two (2)
times the regular hourly rate.

4/10 shifts - Four ten (10) hour shifts at the straight
time rate with a starting time before 10:00 AM but
no earlier than 4:00 AM may be established
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Monday-Thursday or Tuesday-Friday with a fif-
teen (15) minute rest period after eight (8) hours of
work. The rest period shall be considered as time
worked for the purposes of determining the work-
day. Workdays shall be consecutive. All hours
worked in excess of ten (10) hours a day or forty
(40) hours a week must be compensated at the
overtime rate. Depending on selection of shift,
either Monday or Friday will be compensated at
time and one-half (1-1/2) for the first eight (8)
hours and double-time thereafter. 

An Afternoon 4/10 shift with a starting time before
6:00 PM but no earlier than 10:00 AM may be
established at nine and one-half (9-1/2) hours of
continuous employment (exclusive of meal period
per 11.08) and shall be paid at ten (10) hours of the
straight time rate. 

A Night 4/10 shift with a starting time before 4:00
AM but no earlier than 6:00 PM may be estab-
lished at nine (9) hours of continuous employment
(exclusive of meal period per 11.08) and shall be
paid at ten (10) hours of the straight time rate.

Tenant/existing building work – A single Tenant
or existing building (TI) shift beginning outside
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the regular day shift Monday through Friday (with
prior notice to the Union) shall consist of eight (8)
hours of continuous employment (exclusive of
meal period per 11.08) and shall be paid for at
eight (8) hours of the straight time hourly rate plus
an hourly premium as listed in Schedule “A”. A
four ten hour shift may be established at nine and
one-half (9-1/2) hours of continuous employment
(exclusive of meal period per 11.08) and shall be
paid for at ten (10) hours of the straight time
hourly rate.

11.06 HOLIDAYS Recognized holidays shall be
New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, Friday and
Saturday following Thanksgiving Day, the day
before Christmas Day and Christmas Day.  No
work shall be performed on Labor Day.  When any
holiday falls on a Sunday, the following Monday
shall be observed as the holiday.  

11.07 REST BREAKS The Employer agrees that
a rest period of fifteen (15) minutes shall be
allowed each employee at the end of the third (3rd)
hour of any shift. The rest period shall be consid-
ered as time worked for the purpose of determin-
ing the workday. Should there be overtime work

39



requiring two or more hours, a fifteen (15) minute
rest period shall be allowed between the regular
hours and the overtime hours. This time shall be
considered as time worked for the purposes of
determining the workday.

11.08 MEAL PROVISIONS Employees meal
periods shall be thirty (30) minutes in length and
shall be observed no sooner than one (1) hour prior
nor one (1) hour later than mid-shift of the work
shift, but in no event will employees be required to
work more than five (5) hours from the start of the
shift without a meal period.  Employees required
to work without a meal period shall be paid one
half (1/2) hour at the applicable overtime. The par-
ties agree that each employee shall have the right
to take their lunch and/or break upon request to the
Foreman.

11.09  START TIME Employees shall report to
the jobsite and be prepared to start work in a time-
ly manner. 
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ARTICLE 12
WORK RULES

12.01 Employees shall be paid in full once each
week (on the same day), but in no event shall more
than five days (Saturday and Sunday excluded)
wages be withheld.  If the regular payday falls on
a holiday, the employees shall be paid on the last
regular workday preceding the holiday.
Negotiable checks drawn on a local bank, elec-
tronic transfer to employee’s account at employ-
ee’s election or a cashier’s check must be the pay
medium with an attached statement of the employ-
ee’s name, all hours worked during the pay period,
all deductions from wages and the Employer’s
name and local office address.  Payment, if so
desired, may be made through the Union Hall or
by regular mail, with postmark cancellation date
accepted as payment date.  If not so paid, the
employee shall be entitled to two hours at the reg-
ular hourly rate for each twenty-four (24) hour
period or portion thereof prior to actual payment.
No adjustment in pay will be made unless claim is
made in writing within twenty-one (21) days after
pay period in question. 
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12.02 Employees terminated shall be paid in full
within five (5) working days of discharge; the
postmark cancellation date is accepted as the pay-
ment date.  Employees who quit shall be paid in
full no later than the next regular pay period, If not
so paid, the employee shall be entitled to two
hours at the regular hourly rate for each twenty-
four (24) hour period or portion thereof prior to
actual payment.

(a) A lost payroll check will be replaced within ten
(10) days of the pay period in question, regardless
of terminated or existing employees, a check will
be made available at the Employers expense at the
closest local union office of the employee. 

(b) In the event that the Employer issues an
Employee a second check to replace a reported
lost or missing check, and issues a stop payment
on the original check, and the Employee proceeds
to cash the original check by whatever means
available, that Employee will be liable for a penal-
ty of 50% of the original check amount, in addition
to reimbursing the full amount of the original
check.  The Union agrees to assist in the collection
of all funds due the Employer, but all expenses
incurred for collection of such funds shall be borne
by the Employee.
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12.03 If an employee incurs non-sufficient fund
(NSF) charges from his/her bank because of hav-
ing received an NSF payroll check from the
Employer, the Employer will be liable to pay all
substantiated NSF fines from the bank charged to
said employee.

12.04 Employees who are dispatched or called to
work by the Employer shall receive a minimum of
four (4) hour’s pay (to include the applicable over-
time rate when an overtime rate is required by any
other section of this agreement), except when the
job is stopped due to weather or other conditions
beyond the control of the Employer.  If the second
half of a shift has been started, they shall be paid
for actual time worked.

12.05 SHOP STEWARDS The Union shall sub-
mit to the Employer, in writing, the names of
Stewards appointed by the Field Representatives. 

12.05 .1 There shall be a steward on the job at all
times during the regular established shifts while
the work of the Brotherhood is being performed, if
the Business Representative deems it necessary.
The steward shall be a working journeyman
appointed by and for the duration of time the
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Business Representative of the Union determines
is necessary.  

12.05.2 The steward shall, in addition to his/her
work as a journeyman, be permitted to perform
during working hours his/her official duties as a
steward which shall include the following:

(a)  Securing the weekly steward report.

(b)  When a tool check is required by the compa-
ny the steward shall be in attendance and pick up
the tools of a sick or injured worker and notify the
Business Representative and the worker’s family.
In the event of a lost time injury, or a fatality, the
steward will write all pertinent information on the
back of the current steward report. 

(c)  Transmit to the Business Representative all
complaints and grievances emanating from the
job.

12.05.3 It is expressly understood and agreed that
a steward’s duties shall not include any matters
relating to referral, hiring or termination or disci-
plining of employees.  The steward shall not in any
way obligate the Union or Business
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Representative in any matter of policy, interpreta-
tion of Labor Agreements or in any other preroga-
tives usually assigned to the Business
Representative.

12.05.4 In no event shall an employer discrimi-
nate against the steward, or discharge him/her on
account of any action taken by him/her in the
proper performance of his/her Union duties. The
employer shall notify the Union in writing, forty-
eight (48) hours prior to discharge, of his/her
intention to discharge a steward for cause, provid-
ed prior identification of the steward has been
made to the employer on writing. If the steward is
improperly laid off or discharged without forty-
eight (48) hours notice to the Union, then the
employer shall pay two (2) days wages for such
violation, this provision may be subject to an
appeal to the Labor Management Committee.

12.05.5 The Steward shall be permitted by the
Employer to perform his/her Union duties during
working hours, provided however, that the
Steward shall make every reasonable effort to per-
form such duties as expeditiously as possible.
Disruption to productivity shall be minimized.
The Steward will not be discharged or transferred
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for actions taken in the proper performance of the
Steward’s duties.  The Union and the Steward shall
be notified in writing forty-eight (48) hours before
he/she is to be laid off or discharged except when
he or she is the last journeyman on the job other
than the foreman.  In the event of a temporary lay-
off, if qualified, the Steward will be the first work-
er given the opportunity to return to work.
Reduction of force is not considered cause for sep-
aration of the Steward when said Steward is qual-
ified to perform the scope of work remaining on
jobsite.

12.05.6 If, in the opinion of the employer, the
steward is not operating within the scope of this
Agreement, or that he/she is exceeding his/her
authority, the employer shall notify the Business
Representative who shall adjudicate the matter.

12.06 TOOL STORAGE When practical the
Employer shall furnish a suitable lockup space for
storage of employee’s tools and weather gear. In
addition, it shall be the responsibility of the
Employer for the reimbursement of employee’s
tools and weather gear lost through fire, flood,
theft or damage by Employer’s equipment when
lockup space is provided.  Reimbursement shall be
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limited to $500.00 unless the employee has previ-
ously presented a list of his/her tools to the current
Foreman and received written verification of such
list from the Foreman. It is the responsibility of the
individual employee to present a copy of the veri-
fied list when requesting reimbursement exceed-
ing $500.00. A list of tools to be furnished by
employees shall be incorporated into this agree-
ment (see Schedule B). All other tools and equip-
ment shall be furnished by the Employer. Workers
shall be allowed up to fifteen (15) minutes to store
all tools and gear.

12.07 Authorized representatives of the Union
shall have the right to inspect jobs of the
Employers where workers are employed.  The
Employer, to the best of their ability, shall assist
such representatives in securing admission to jobs
that are under military or other security regula-
tions.  Disruptions to productivity shall be mini-
mized.  

12.08 It shall not be a violation of this Agreement,
nor shall it be cause for discharge or replacement
of an employee or disciplinary action of any kind,
if an employee refuses to cross or work behind a
primary picket line approved by the Union party to
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this Agreement, including picket lines at the
Employer’s place of business.

Employer agrees to furnish a room or dry shack
with heat and lighting with reasonable space for
employees to eat meals and to change clothes in
for jobs where weather is a factor and project prac-
ticality permits.

ARTICLE 13
SAFETY MEASURES

13.01 It is the responsibility of the Employee to
follow all safety policies of the Employer and use
all safety equipment as provided by the Employer.
On all projects covered by this Agreement, there
shall be provided by the Employer at all times dur-
ing construction, sanitary facilities consisting of a
reasonable number of toilets and urinals. Fresh,
cool, sanitary drinking water will be available to
the workers.  For safety purposes, rest periods and
meal periods will be observed.

13.01.1 The parties agree there is a substantial
joint interest in the safe performance of work and
agree that any employee who violates safety
instructions after being cautioned to comply may
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be referred by the employer to additional training
in accordance with Section 10.04.2 10.04.3.

13.02 The Employer will furnish welding equip-
ment including all leathers. The Employer will fur-
nish to all Carpenter employees necessary hard
hats, back support belts, hearing protection, eye
protection, respirators, reflective vests, all person-
al fall protection and restraint equipment. The
Employer will also supply necessary safety equip-
ment needed to work with hazardous or contami-
nated material.

Should an employee be taken to any medical facil-
ity due to an on-the-job injury, the Union
Representative responsible for the area the job is
located in shall be notified (by phone or fax or e-
mail) as soon as practical.  In the event the job has
a Steward, he or she shall be notified of the injury
as soon as practical.  

ARTICLE 14
TRAVEL CONDITIONS

14.01 Employees sent or called to work on any job
that is located in any one of the following listed
zones shall be paid for each day or portion of a day
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worked the amount listed for the applicable zone
in which the job is located in addition to the regu-
lar rate of pay as established by this Agreement.
When the only access roads to a job require the
employees to travel into a higher travel zone and
back to the zone in which the job is located, the
employee shall then be paid for the higher travel
zone.  Employees shall be dispatched from either
the Employer’s place of business, Seattle
(Downtown Center) (one time selection between
the preceding two) or their residence, whichever is
closer to the jobsite.  Zones are as follows based
on actual miles by the shortest route and as desig-
nated on dispatch slip.

14.01.1 RATES

0 miles up to 60 miles FREE
60 miles up to 90 miles $50.00 per day Zone A
Over 90 miles $85.00 per day Zone B

14.02 If the job cannot be efficiently reached with-
out the use of a ferry and/or toll bridge travel, the
employee will be paid the equivalent of ferry fare
and/or toll bridge charge.
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14.03 All time necessary to travel from jobsite to
jobsite during the course of any shift shall be paid
by the Employer at the appropriate hourly rate.

14.04 All parking costs for a second move during
a shift shall be reimbursed by the Employer.

14.05 On job sites that mandate remote parking
requiring shuttle transportation, the practice shall
be that Employees travel one way on the
Employers time and the other way on their own
time.  It is understood the Employer may desig-
nate.  

ARTICLE 15
COMMITTEES

15.01 A joint apprenticeship and training commit-
tee has been established according to the provi-
sions of RCW 49.04.040 to provide training for
apprentices working under this agreement in con-
formity with the Washington State Apprenticeship
Council.

15.02 There shall be established a joint labor/man-
agement committee whose Employer members
shall be appointed by the employer and the whose
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Union members shall be appointed by the Union
that shall have full authority to act in all matters of
contract administration, interpretation or amend-
ment as the committee shall agree and according
to such rules as it shall adapt.

15.03 All parties to this Agreement agree to abide
by the rules, regulations and standards established
by these committees.

ARTICLE 16
MISCELLANEOUS

16.01 Any failure of the Employer to pay wages or
other remuneration as stipulated under the terms of
this Agreement or any failure to pay health and
security, retirement, apprenticeship, vacation or
work assessment deductions as required by this
Agreement shall constitute a material breach of
this Agreement, and the Union and employees rep-
resented by the Union shall have the right to stop
work for the defaulting Employer, and take legal
action which would include all interest and liqui-
dated damages on any and all projects being per-
formed by said Contractor.
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16.02 It is agreed that any portion of the wage rate
noted in Schedule A of this Agreement may be
diverted to the health & security, retirement, vaca-
tion or work assessment deduction funds, effective
thirty (30) days after receipt by the Employer from
the Union of such requested diversion.

16.03 Any terms and conditions other than those
contained in this Agreement must be by mutual
agreement between the Union and the Northwest
Wall and Ceiling Association and reduced to writ-
ing at a Joint Labor/Management meeting.  

16.03.1 With the exception of a onetime only, first
(1st) full compliance labor agreement that exempts
a (one) project currently under contract to a Prime
Contractor or an Owner to the new signatory con-
tractor if the Union enters into a non-residential
agreement applicable to work covered by this
Agreement which contains lesser wages or fringe
benefits, or more favorable terms and conditions
than provided therein, the Employer party to this
Agreement shall be permitted to pay such lesser
wages or benefits and work under such terms and
conditions; provided, however, that this paragraph
shall not be applicable to any special job agree-
ments which the Union enters into for the purpose
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of permitting an Employer party to this Agreement
to compete against a non-union contractor or con-
tracts established by International unions.  This
Agreement does not include woodframe residen-
tial drywall or single family metal stud residential
construction and any agreement covering residen-
tial construction will not change the terms and/or
conditions of this Agreement.  

16.04 At the request of either party, and by mutu-
al consent, the Employer shall have a Pre-
Job/Jurisdictional Conference.  The purpose of
this Pre-Job Conference will be to discuss the
scope of work, subcontractors and work assign-
ments in the Employer’s Contract.  The
Conference will include: presentation of informa-
tion as available to the Employer regarding start-
ing date for the work, location of the project, dura-
tion of the job, estimated peak employment and
any other conditions deemed peculiar to the partic-
ular Contractor or subcontractor, including a gen-
eral description of the nature of the work to be per-
formed and drawings and specifications.
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ARTICLE 17
SUBSTANCE ABUSE POLICY

17.01 Labor and Management are committed to
providing Employees with a drug-free and alco-
hol-free workplace. It is the goal to protect the
health and safety of employees and to promote a
productive workplace and protect the reputation of
Labor, Management, and the Employees. 

17.02 Employees using alcohol and/or drugs ille-
gally or in an abusive manner create an increased
risk to the safety of themselves and their fellow
Employees and is a violation of State safety regu-
lations WAC 296 – 155 040 (7).  Accordingly, all
Employees must be fit for duty when reporting to
work and for the duration of the shift.  

17.03 Consistent with these goals, the Employer
prohibits the use, manufacture, possession, distri-
bution, or sale on its employment sites, of drugs,
drug paraphernalia or alcohol.  A program of sub-
stance abuse testing pursuant to the substance
abuse program, may be instituted to monitor com-
pliance with this policy.  The substance abuse pro-
gram is contained in a separate addendum to this
Agreement and shall be known as “The Northwest
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Wall and Ceiling Industry Drug Free Card
Program.”  It is agreed that the Union and the
Northwest Wall and Ceiling Contractors
Association may amend or revise the substance
abuse program at any time by their agreement.  

ARTICLE 18
LIGHT DUTY RETURN TO WORK

It is agreed that the Employer may return an
injured employee to light duty status when
allowed by the employee’s doctor, per state law. 
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SCHEDULE A
HOURLY WAGE RATES

06/01/2007 06/01/2008 06/01/2009
Total Pckg: $43.79 $46.42 $48.74

A.1

Effective 06/01/2007 06/01/2008 06/01/2009
Journeyman      $32.53 $34.85 $36.91
Carpenter Rate

Journeyman $32.53 $34.85 $36.91
Finisher Rate*

Foreman $35.78 $38.34 $40.60

A.2 FRINGE BENEFITS

06/01/2007 06/01/2008 06/01/2009
Health            $6.58 $6.68 $6.91
& Security

Retirement $4.07 $4.25 $4.25

Apprenticeship** $0.61 $0.64 $0.67

The Industry Fund contribution is additional to the total pack-
age above.

Industry Fund $0.25 $0.25 $0.25
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*See recognition note in Section 2.01(a)

**Apprenticeship contribution rate shall be the
standard contribution rate as accepted by the
trustees of the Carpenters-Employers
Apprenticeship and Training Trust Fund of
Washington-Idaho for the geographic area covered
by this agreement. The joint labor/management
committee (15.02) is authorized to ensure such
contributions support the craft of Wall and Ceiling
training to “Fully Fund the Needs” of such pro-
grams and may take such action as the labor/man-
agement committee shall determine appropriate.

No apprentice shall go beyond six months
exception for pension contributions and no
employee shall go beyond twelve months excep-
tion for pension contribution.

Deductions
Vacation – $1.00/hr deduction from net Wages

A.3  Union Dues Check-off Assignments:

In accordance with the terms of an individual and
voluntary written authorization for check-off of
Membership dues in the form permitted by the
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provisions of Section 302 (c) of the Labor
Management Act, as amended, the Employer
agrees to deduct for working dues an amount of
wages once each week which has been or will be
in the future authorized by the Membership.  The
working dues which are deducted shall be paid
monthly by the fifteenth (15) day of the month fol-
lowing the month in which they are deducted.  The
Employers will remit the Union dues deducted on
the transmittal forms used for fringe benefit contri-
butions and that the pro-rata costs of such forms
and the collection and accounting thereof, includ-
ing any costs incurred by the administrator for act-
ing as authorization depository, will be paid by the
Union to the fringe benefit administrator.  Dues
deduction may be changed whenever there is a
change in wages.

*Increases in Health & Security, Retirement,
Apprenticeship contributions would be deducted
from the negotiated hourly wage increases as
needed and determined by the Trustees of the
Carpenters Trusts of Western Washington, with
notice as required by Article 16.02.  

A.4 Deductions of Vacation and Work Assessment
amounts shall be as stipulated above and shall be
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deducted for each hour the employee receives
remuneration.  All legal payroll withholding for
income tax, social security tax, etc., must be made
from these deductions.  For the purpose of deter-
mining apprentice wages, the progressive rates
will be set by the Joint Apprenticeship and
Training Committee.  Employees shall authorize
Employers to withhold from wages, amounts for
Union initiation fees and/or work assessment as
stipulated by this Agreement or governing By-
Laws and Constitution of the Union, and to trans-
mit such amounts to the Union.  This authorization
is effective for one year from the date of such
authorization or until the expiration of the
Agreement, whichever comes first, but shall auto-
matically renew unless authorization is revoked in
writing between May 1 and May 15 of any year.
Such authorization is made through the dispatch
slip as per Article 10, Section 1 of this Agreement.
In the event the dispatch slip is not presented or
kept on file, it shall be the Employer’s responsibil-
ity to deduct initiation fees and/or work assess-
ment as stipulated from the employee’s wages and
transmit them to the Union.  Monthly payments
for such deductions shall be due and payable on or
before the fifteenth (15th) day of the calendar
month immediately following the month in which
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the hours were worked.  Payments shall become
delinquent on the twentieth (20th) day of the
month following the month in which the hours
were worked.  Each monthly payment shall
include all such deductions which have accrued in
the interim for work performed up to the close of
the individual employer’s payroll period ending
closest to the last day of the preceding calendar
month.

HANDLING OF
HAZARDOUS WASTE MATERIALS

Personnel in all craft classifications subject to
working inside a designated hazardous waste
perimeter shall be eligible for compensation in
accordance with the following group schedule rel-
ative to the level of hazardous waste as outlined in
the specific Hazardous Waste Project Site Safety
Plan.  (The level of protection shall be defined in
CFR 1910.120 Appendix B.)

CLASSIFICATION/HAZARDOUS 
WASTE GROUP NUMBER

H-1 Base Wage Rate  When on a hazardous
waste site when not outfitted with pro-
tective clothing or Level “D” equipment 
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H-2 Class “C” Suit - Base Wage Rate 
plus $.25 per hour

H-3 Class “B” Suit - Base Wage Rate 
plus $.50 per hour

H-4 Class “A” Suit - Base Wage Rate 
plus $.75 per hour  

FOREMAN: It is not the Union’s intent to estab-
lish crew or crew sizes but whenever an employee
has the responsibility of supervising six (6) or
more employees on the project, he/she will be paid
at least the foreman’s scale.  Foreman shall receive
ten percent (10%) per hour above the journeyman
wage classification working under him/her. 

CERTIFIED WELDER: When the Union fills a
request for a certified welder, such referred Welder
shall have in his/her possession a current recog-
nized certificate comparable to the local area or
WABO test.  If the job to be performed requires
additional certification of any kind, the Employer
shall pay for all expenses involved in securing
such test.  When working as a certified welder, the
employee shall receive a premium as listed in the
table below.
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Welder Premium

Effective 06/01/2007 06/01/2008 06/01/2009
Rate $.50/hr $.50/hr $.75/hr

TENENT/EXISTING BUILDING WORK
SHIFT PREMIUM: Any work begun during an
Afternoon or Evening shift under the Tenant/exist-
ing building conditions (Section 11.05) shall
receive a shift premium paid in accordance with
the following table.

Shift Premium

Effective 06/01/2007 06/01/2008 06/01/2009
Rate $1.00/hr $1.00/hr $1.00/hr

DRYWALL UTILITY WORKER: In recogni-
tion of past practices and understandings that pro-
vide for career opportunity and on-the-job training
for persons within the overall craft working with-
in the jurisdiction of this Agreement as defined in
Section 2.01(m), it is agreed that the career
Drywall Utility Worker classification is a part of
this Agreement.  All Drywall Utility Workers must
obtain and present a dispatch slip from the Union
per Article 10, Section 1. The wage rate for the
first six (6) month period of employment in the
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bargaining unit shall be 50% of Journeyman scale;
for the second six (6) month period of employ-
ment in the bargaining unit, the wage rate shall be
55% of Journeyman scale.  Senior Drywall Utility
Worker scale shall be 60% of the Journeyman
scale.

A. Wages shall be based on training and experi-
ence on the job as follows:

i. Wages for the 1st six (6) months of employ-
ment in the bargaining unit shall be according
to the table below;

ii. The wage rate for the 2nd six (6) month peri-
od of employment in the bargaining unit, shall
be according to the 2nd six (6) months scale in
the table below;

iii. Upon completion of twelve (12) months of
employment the employee shall be a Senior
Drywall Utility Worker at a wage no less than
the Senior wage scale in the table below.

iv. After achieving the classification of Senior
Drywall Utility Worker, dispatch to any
requesting Employer shall be at not less than
the Senior Drywall Utility Worker scale.
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B. Such employees may engage in, but not be lim-
ited to, all work within Section 2.01(j,k and m) of
this Agreement and such material warehousing,
transportation of materials, jobsite stocking and
cleanup, erecting and dismantling scaffolds etc.

C. Drywall Utility Workers performing bargaining
unit drywall material installation work, (except for
installing sound insulation), or using such tools
shall constitute a breach of this Agreement by the
Employer and shall be subject to the grievance
procedure.  No Utility Worker shall begin any pro-
gram of apprenticeship and suffer a reduction in
wage rate from what was being earned as a
Drywall Utility Worker.

Drywall Utility Worker Hourly Wage Rates

Effective 06/01/2007 06/01/2008 06/01/2009
1st 6 months rate  $16.27 $17.42 $18.45

2nd 6 months rate $17.89 $19.16 $20.30

Senior Drywall $19.52 $20.90 $22.14
Utility Worker

INDUSTRY PROMOTION FUND: The sum of
twenty five cents (.25) per compensable hour for
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all employees covered by this Agreement shall be
paid into the Northwest Wall & Ceiling Industry
Trust Fund.  This Fund has been established by the
Employers and a Trust Agreement written which
established the operation of this Fund, and these
funds are not to be used in any way against the
interest of the Union.  As long as this Industry
Fund is desired by the Employers, it shall not be a
point of bargaining in future Agreements.
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SCHEDULE B
TOOL LISTS

The following tool lists contain the tools that
will be supplied by the Employee.

DRYWALL & LATHER: 

Nail Bag & Tool Pouch Cold Chisel

Hatchet or Hammer C-Clamps (2)

Key Hole Saw Chalk Line

2 Tapes (16’ min) Tri-Square/Speed Square

End Cut Snippers Crescent Wrench

Pencils Hacksaw & Blades

Plumb Bob Rasp

Circle Cutter Vise Grip

Level (24”) Snips

Lift Jack Standard Screw Driver

Utility Knife Phillips Screw Driver

T-Square
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ACOUSTICAL:

Hatchet or Hammer Tri-Square/Speed Square

Side Cutters Awl

Snips Pop Riveter

2 Tapes (16’ min.) Wedge-lock Clamps

Tape (100’) Whitney Punch

Pencils Nail Bag & Tool Pouch

Utility Knife Standard Screw Driver

Phillips Screw Driver Plumb Bob

Circle Cutter Level (24”)

Key Hole Saw
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SIGNATURE PAGE

Dated this 12th day of June, 2007

EMPLOYER:
Wall and Ceiling Contractors Association

By Title

By Title

UNION:
Pacific Northwest
Regional Council of Carpenters

By Title

By Title
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